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President’s Message

Welcome to our new and returning members!
Your TEAM Executive would like to share the
following with you:

Special Points of Interest

* TEAM Conference & Call for Presentations
The TEAM conference will be held at
St. Boniface College on Friday May 7th, 2010.
For more information, please contact Chair
Heather Lamont (healam@wtc.mb.ca) or
Co-Chair Maureen Keelan
(mkeelan@restsd.mb.ca) and/ or
website at www.manitobateam.com

visit

Manitoba
Settlement
Conference 2010

Winnipeg Convention Centre
South Concourse, 2" floor

February 11th and 12th

Also: Settlement Services Fair
Attend rotating 15-minute
presentations on the various
services and resources available.

TEACHING ENGLISH

AS AN ADDITIONAL LANGUAGE
gl TO ADULTS IN MANITOBA

B
C)

TEAM Conference
Learner Display

TEAM will once again feature sale oe
items at the conference sale items
made by our learners. \(o\(

he PD Committee will be in charge,
and you may contact the Co-chair, Maureen Keelan

at mkeelan@restsd.mb.ca
TEAMO s

e TEAM Award Campaign — Fall/Winter 2009
Thank you to the teachers who took time to nominate
the recipients of the three awards presented by
Awards Chair, Tatiana Galetskaia. See more details
inside.

¢ TEAM Mentorship Program (TMP)
The TMP Coordinator, Margo James, has conducted
orientation with the mentors and mentees for the win-
ter session, and the 10 mentorships are all underway.
Full details inside.

On behalf of the Executive, | would like to thank you for
your support.

See you all at the Manitoba Settlement Conference

on February 12th and at the TEAM Conference on May
7th.

Rita Zuba Prokopetz
TEAM President

WELCOME!

TEAM would like to welcome
Rebecca Hiebert,
Program Coordinator, ALT Branch.
Rebecca will be working closely with
Margo James, TMP Coordinator, and
Sandra Day, TEAM Treasurer,
on the TEAM Mentorship Program
2010 - 2011.

TEAM would like to welcome
Grace Song
to the Red River College Language
Training Centre. Grace is an English
teacher at the Shenyang Institute of
Engineering and the Office Director of
Red River International College —
College of International Education in
Shenyang, China.
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Academic
Development
____Se€rvices

I am a visiting scholar at
Language Training Center,

Red River College and I am
from Red River International
College, Shenyang Institute of
Engineering (SIE), China. I
prepare SIE students with
their English in China before
they come to study at RRC. My

Small Pieces of Big Importance

experience at LTC involves obser-
vation and instructional training.
The Director of LTC, Ms. Audrey
Bonham, and other staff, includ-
ing Shelley Bates, Blanche King-
don, Debbie Storie, Cathy Lewis
and Lee-Anne Penner, have been
extremely nice and helpful.

This past month, I sat in classes,
talked with different teachers,
participated in workshop, and I
was also involved with some ad-
ministrative tasks.

I arrived in Winnipeg on January
1st, 2010, which is the second
New Year's Day on planes for me
and Mark, my colleague from SIE
who came to Canada with me.
Mr. Guy Prokopetz and Mrs.Rita
Prokopetz received us with new
bedding, a box of chocolate and a
welcoming card for each of us in

their modern and beautiful house.

It couldn't have been possible
without the support and organiza-
tion from Mr. Jeff Zabudsky, Mr.
David Leis, and Mr. Bruce Con-
die. James Wang, and Lori Skin-
ner from International Education
have also done a lot to prepare
our visit.

Thank you alll This will be an un-
forgettable experience for me and
the friendship will accompany me
throughout my life.

Grace Song
Office Director

Shenyang Institute of Engineering
Red River International College
College of International Education
Shenyang, China
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WHAT?

Request for donations
Theme basket prizes

* Products

* Services

*  Gift Certificates

List of possible basket themes:

(additional ideas welcomed!)

1) Home and Garden

2) Arts and Entertainment

3) Gourmet Food/Tea/ Coffee

4) Spa- Gift Certificates and
Bath products, etc

5) Sports/ Fitness

6) "We are the World"- Ethnic
food, crafts, jewelry, art, etc.

7) Literary- Books, gift certify-
cates, magazines, etc.

8) "Made in Manitoba"-
organic, local products, etc.

WHEN?
Donations for baskets will be
accepted until

Friday, April 30th.

Items can be dropped off or
pick up can be arranged.

WHY?

Part of T.E.A.M.'s Fundraising
Campaign to raise money

for much needed books and
resources for the E.A.L. section
of the Millenium Library.

All money raised from the
purchase of tickets will go di-
rectly to the Millenium Library.

WHO?

Please contact

Paige Sneesby

T.E.A.M Fundraising Chair
Email- pglen@rrc.mb.ca

WHERE?

The baskets will be on display
at the May 7th conference at
St. Boniface College where
people will have a chance to
buy many tickets at a reasonable
price for a chance to win a
basket.

)

The T.E.A.M.

Fundraising Campaign

and

the Millennium Library

NeedYOU!



https://staffmail.rrc.ca/owa/redir.aspx?C=1e9cd5cd79cf406daeccb526aff7fb9a&URL=mailto%3apglen%40rrc.mb.ca

TEAM welcomes TEAM Conference 2010 \

Keynote Speaker

Dianne McCoy Friday, May 7th, 2010
Project Manager and Executive Coach St-. Bqniface Col.lege
at Service Transformation Manitoba Winnipeg, Manitoba
Igniting the Spark - Appreciating Differences 0
A story of leading, culture and change Growing Leadership in a Multicultural World

TEAM Mentorship Program (TMP)

Since the last newsletter re-
port, the fall group of eight
mentorships finished its work
with their windup on Decem-
ber 12 at the Erin campus of
Winnipeg Technical College.
The participants each pre-
sented a five-minute activity
that could be used to rein-
force learning and/or provide
a break between lessons.
After completing evaluations
and enjoying a lovely lunch
catered by Goodies, the men-
tors stayed to share their in-
sights and suggestions con-
cerning the observations of

mentees in the program. This

Standing - from left: Ella Kroeker, Rebecca Hiebert, Barbara Coombs, Anna Schaefer, was a very productive group
Troy Spencer Heaps, Krista Derksen, Ana Azevedo, Bonnie Berry, Anna Kozak,
Mary Jean Davis, Jenny Petersen, Chris Bertram, Silke Knieling

TMP Fall 2009 Wind-Up

of teachers, and our thanks to

Sitting - from left: Jennifer Loewen, Sandra Day all of them for the valuable
Missing: Hilda Wyenberg, Amber Katz, Rita Prokopetz work they did.
There are currently fifteen working men- The winter group consists of:
torships. The pilot rural group of five
pairs in the Pembina Valley announced MENTEES MENTORS
in the fall newsletter that they will have
their windup on February 20th in Yu Ru Cat Entry Celia Enns Entry
Winkler, which will leave just the winter - -
group of ten partnerships working Shiraz Khan Entry Millie Kroeker- Entry
towards a March 20th end date. Erica Ens WSD 1 Dayna GrahamWSD 1
We're especially pleased to welcome Vivian Schultz WTC Jennifer LoewenWTC
teachers from the Entry Program and the T ’
McLeod Education Centre into the men- Silvia Visintin- A & O Hilda Wyenberg- WSD 1
torship program for the first time. Laila Aronas RRC Rita Prokopetz- RRC
Best wishes for a rich and rewarding ex-
perience! Brent DelaineMcLeod ALC Brenda BeerWSD 1
This group brings the total number of Toula Papagiannopoules Oaks Darlene Williams- WTC
mentorships offered by TEAM since Osita Ogidi- McLeod ALC Chris Bertram WSD 1
January 2008 to fifty-two. Based on the
excellent evaluations of the good work Paul Eikelboom WTC Ana Azevede WSD 1

done in these mentorships, we plan to
submit a proposal for another contract

for 2010-5011. Feel welcome to contadargat

663-0408 or mfiames@mts.net
Margo James TMP Coordinator for more information



LEARNING ABOUT LIBRARIES:
Photo Stories and Activities for the EAL Classroom

On a journey through Central America many years ago, | sought staff have identified the Each t hemed OPho
out public libraries in every town | passed through. For the vast following barriers facing unit provides a
majority of areas | visited, libraries were simply nonexistent. For Wi nni pegds nestory in photo-
those | did find, the collections were almost exclusively for

- - - : e Lack of awareness of  draphsfollowed
adults, with an emphasis on educational material. | browsed the by activities to

small selections and asked about loan policies. | learned that public libraries teach-—

there were no loan policies. The books were too precious to be e Difficulty understand practical N

taken out, they were to be used only on-site, and even then ing the borrowing and  conver-

under the watchful gaze of alert staff. Communities that were rules and procedures - | .

most in need were the least likely to have a library. Areas of _ ) sational English

conflict had empty shells where libraries once stood. This was ® Presumption of having in photographsfollowed by
my first insight into the challenges of public libraries in one to pay for services activities to tea}Ch practlcal
corner of the world. e Feelings of intimidation and conversational English

and to inform newcomers
about the rich offerings for
Public librar- the essentials of a library lifelong learning provided

ies in Canada remain the same wherever As a key resource for life- by the public library. The
are a tremen- you are. But for other new- long learning, the library activities in the units are
dous source comers, libraries are a com- needed to reach out to new- intended to be both infor-
of informa- plete unknown. For exam- comers, and in particular mative and educational.
tion for EAL ple, refugees may have EAL newcomers, to inform Using photographs taken at
learners. In- spent years in camps, with them about the resources of the Millennium Library,

deed, no other institutions interrupted schooling and the library, the rules of learners discover how to
are as accessible as publiclittle access to reading ma- membership and the bene- get a library card, how to
libraries. They are open to terial never mind a public fits for themselves and their use the library, where to

Kathleen Williams, Librarian vis-a-vis a large

institution

all - regardless of age, eth- library with its plethora of families. find English learning re-
nicity, or economic status. resources. Other immi- sources andhow to access
You can find information grants may find that their programs at the library.
on just about anything, re- 6 h o me & Il i br a | Practical classroom activis
ceive oneon-one assis- radically in its collections, ties target reading, writing
tance, enjoy a program, log services and policies. N and speakingskills for CLB
on to the internet, read a Furthermore, if the new- - levels 1/2, 3/4 or 5/6.

bestseller, discover new comers are unable to read At just the right moment, Teacher instruction pages
worlds or just sit back, re- or understand the promo- Ricardo Blanco, immigrant include answer keys and
lax and read the newspa- tional and membership in- graphic designer, and avid suggestions for activities to
per. formation related to the library-user, approached reinforce the content. The
library, the challenge of WPL with the idea of creat- unit entitled Programs at
Many newcomers make the informing them of thisrich i ng & phot o n othe Libraryincludes a storyr ar y
library one of their first resource is even greater. resources for EAL learners o f a familydgs f
stops on arriving in Canada. Over the last year, Winni- The library was particularly Story Time. To reinforce the
Because they enjoyed usin¢ peg Public Library has in- interested in supporting information, the teacher
libraries in their home creased its efforts to im- EAL classrooms to raiseinstruction page includes
countries, they quickly pr ov e newc o mcawareness of library re- details on how to book a
source out their closest li- standing of their new sources. The project quickly librarian for the classroom;

brary in their new country. library. Interviews got off the ground with the a librarian will come out
Policies may differ, and with settlement agencies, help of a grant from the and undertake a sample
certainly the collections, but service groups and library WPL Board. story time.

This unique resource for EAL The Learning about Libraries

learners is available in PDF format project team members are:

on the Winnipeg Public Library site

at Winnipeg.ca/library (Using the Ricardo Blanco, Graphic Designer June Shymko, EAL Teacher, Winnipeg
Library / For Newcomers and EAL). Adult EAL Program

The page is regularly updated with R el Instructor

new content. University of Winnipeg Kathleen Williams,

. K Librarian and Project Coordinator,
Feedback is welcomed by contacting Ot Prokopetz, EAL Instructor Winnipeg Public Library
the Project Coordinator at 986-4255 Red River College Submitted by Kathleen Williams

or KathleenWilliams@winnipeg.ca. and Janis Pregnall



TEAM Award Campaign Fall - Winter 2009

The Falld Winter 2009
TEAM Award Campaign
was a very successful one,
and unlike in previous
years, we received more
applications than expected.
Since we only received a
few applications last year,
TEAM decided to present
two Immigrant EAL
Learner Awards($250.00
each) for the 2006 2010 wonderful responses from
fall-winter term instead of  not only the various teach-
one. These were awarded ir ers who nominated their
December 2009 along with students, but also from the
the Refugee Bursary learners, who were very
($500.00)0 of which we prompt in submitting their
can be particularly proud.  applications.

It is rewarding to support

finishing their language
programs and planning to
further their academic /
professional pursuits or
aspiring to start new educa-
tional programs to master
their skills. The Awards
Committee was very fortu-
nate to have received

CONGRATULATIONS to...

EAL learners who are either found that the prompt sub-

As the Chair of the TEAM
Awards Committee, | feel
that our work is very mean-
ingful and rewarding. |
hope many more learners
will become aware of this
opportunity.

The Awards Committee

missions made the process
of choosing the award win-
ners much easier.

Three welldeserving EAL
learners got their awards
totalling $ 1000. We hope
the award will offer some
support toward developing
their skills further, which
may in turn help them feel
more confident in the
Canadian academic or
employment environment.

Teachers, please encourage
your students to apply for
our next Call for Award
Nominations coming this

spring.

Tatiana Galetskaia

Beta Taryana
Immigrant

Dear Tatiana,

I received a letter yesterday stating that
I was chosen to receive one of the awards.

Learner
$250

I cannot describe how excited and content I am.
I really appreciate all the help you and the
committee did for me. This award definitely

helps me pursue my dreams. Thank you once

again.

Sincerely,
Beta Taryana

May Theint
Refugee
Bursary

Nguen Trang
Immigrant
Learner

Dear Mrs. Galetskaia,

Thank you for you letter on January 10, 2010. It is an
honour for me to learn that I have been awarded the
2009 TEAM Award. I would like to take this
opportunity to thank you and the TEAM Committee
for granting me the award. I strongly consider the
award as a great encouragement for me to go back
to school, study well and get ready for the
professional force. Once again, thank you very much
for this opportunity.

Sincerely,

Nguen Trang

$500

— /\V

Dear Tatiana,

I have received letter from Team Awards Committee
and it gives me immense pleasure to thank you all
from the bottom of my heart. Thanks you so much for
your generous support and I am honored to be a
recipient of the 2009 TEAM Awards. In future, if I can
get any opportunity to volunteer or help for your team
and other ESL refugee learners, please do not hesitate
to contact me . I will happily take that opportunity for
the team and other EAL refugee learners .

I once again humbly thank you for the Award, time and
consideration.

Yours Truly,
May




Teaching The TEAM PD Committee is seeking presenters
English as an to share ideas, inform and inspire teachers of
Adult EAL Programs in Manitoba

Additional
Language to

dults n CALL for PRESENTATION

Manitoba

Presenter to whom all correspondence will be sent:

Surhame: First Name: oMs. oMr. oMrs.

Mailing Address:

City: Province: Postal Code:
Telephone: Work Home

Email:

Affiliation / Employer: Position / Title:

Names of multiple presenters (including the above) in the order to be listed in the program:

Surname First Name Title Affiliation / Employer

Please check all applicable boxes:

- Length of presentation 60 minutes
- Able to give a repeat session 3Yes 3No
- Audio-visual equipment required 3Tv /| VCR / DVD3HP

30ther (please specify)

*Please let us know if you will be bringing equipment (such as power point presentation) so we can
provide aroom with the appropriate electrical outlets etc. for your workshop.

**Please arrive early to check room and media equipment.

Presentation Description
Type of Presentation ( pl ease check off): 3 explanation
Title:

Description of Presentation as you would like it to appear on the conference advertisements.
- Do not to exceed 100 words.
- Write the description or attach a typed page.
- Please provide 40 copies of any handouts.

Deadline: Please return this form no later than Friday, March 23, 2010

Send completed forms:
Mail to: Maureen Keelan { o ’
&

c/o WELARC
400-275 Portage Avenue
Winnipeg, MB R3B 2B3

E-mail to: mgkeelan@msn.com
Subject: TEAM presentation



Ottawa
June 17 619, 2009

The new Executive Director of
the CCLB, Francois Belisle,
was introduced to the Board.

The main focus of the Centre
for Canadian Language Bench-
marks has been the National
Consultation Process. Veradus
Consulting was hired to con-
duct forums on the CLB, the
CLB 2000 documents and the
NCLC (the French equivalent
of the CLB). The forums were
held across Canada, starting in
the spring of 2009. Teachers,
administrators, counsellors,
job analysts and many other
stakeholders were consulted
to see how the current docu-
ments are being used, what
changes could be made to
improve the frameworks and
the documents and make them
easier to use, and, how the
documents might be used in
the future. An on-line survey,
about key issues that were
identified, was developed for
EAL instructors. An on-line

survey was also developed to get input from
higher level learners, to see how the Bench-
marks have impacted their learning, settle-

CCLB Report

By June Shymko
TEAL Manitoba and TEAM Representative to the CCLB

ment and employment in Canada.

The data was presented at an all day meet-
ing on June 17. The emerging themes that

from the consultations are:

Over the summer, the consultants are to
gather and synthesize all the data into a
discussion document.
then be presented at the National Consulta-
tion Forum in Ottawa on Oct. 15 - 16, to

Establish and Maintain the Integrity of

the CLB and NL.C

Articulation with other Assessment

Tools/Benchmark Frameworks

Application in: Language Training

Assessment

Pre-immigration

Employment
Academia
Sharing Resources that support
Application
Changes to the CLB and NCLC

Use with the non-Immigrant Population
Clarity of Role of the CCLB and other

stakeholders

The document will

about 50 representatives from
all stakeholders. This in-
cludes the CCLB Board as
well as invited participants. It
is expected that there will be
clear recommendations and
directions for change, for the
CLB, the NCLC, and the
CCLB.

Project work has continued at

the CCLB:

* More training sessions
for the CLB 5-10 Exit As-
sessment Tasks

* Completion of 3 guide-
books on using the CLB
in combination with Es-
sential Skills to better
prepare newcomers for
employment:

- Language for Work:
CLB and Essential
Skills for Job Analysts

- CLB and Essential Skills
for Trainers

- CLB and Essential Skills
for ESL Instructors

The first two days were spent
looking at and discussing the
Discussion Document. At the
present time, the document
information is confidential.
The document included rec-
ommendations based on the
results of the consultations.
The recommendations were
often re-worded or moved
from one Strategic Direction to
a different one. Participants
were asked to vote on the ur-
gency of all the recommenda-
tions. The two consultants
from Veradus then prepared a
draft copy of the CCLB Strate-
gic Plan.

The last 1 Y2 days were spent
looking at and discussing the

Ottawa
October 15018, 2009

% Centre for Canadian Language Benchmarks
S Centre des niveaux de compétence linguistique canadiens

Language
is the key.

Lalangue,
Cest la clef.

www.language.ca

CCLB Strategic Plan. The
votes dictated when the
changes would be imple-
mented — Year 1, Year 2 or
Year 3. As well, expected out-
comes, as a result of the
changes, were discussed.

CCLB’s mission statement was
discussed and enhanced, to
better reflect the changing
Core Concepts of the CCLB.
The final report is scheduled
for March, 2010.

There was an extensive discus-
sion on the Governance of the
CCLB, and a recommendation
for an independent consultant
to deal with changes to the
Governance.



Awards Committee Standards Committee

The committee had hoped to have Ten new programs have received recognition this past year. The commi-

recommendations for new guidelines for ttee sited various issues regarding standards for teaching programs,

the TESL Canada Life Member Award in teachers with TESL Ontario certification, and Ontario-based

pl ace for the Banff nieeectoignng sz,e do uptr otghraatmsd itdhnastt ar e not regi ster e
happen. This year 6s rTeiningp The ommittee propasédehangesdnidealing with the

Canada Life Member Awards are: Provincial Registration of Private Career Colleges in Ontario with
Esther Chasse -TESL Yukon TESL Training Programs.
Marion Rossiter
Hana Cabaj - TESL Ontario Testing Committee
The committee is adding information about and a description of the
CCLB Committee Common European Framework to the TESL Canada Testing Webpages.

The CCLB6s main focus continues to be
the National Consultation on the CLB,

the CLB 2000 and the NCLC, the French TESL Can ad a RepOrt

equivalent of the CLB. By June Shymko

Interim Representative

Governance Committee from TEAL Manitoba and TEAM to the TESL Canada Board

In consultation with a lawyer, the bylaws

and letters patent are in the process of

being changed. The committee also r TESL Canada AGM
viewed TESL Canadads associ at i Banff, Albarth-October 2, 2009
Provincial/Territorial Associations, in

particular, at how TESL Canada gets its There was a discussion of changing how Board members are selected to
members. sit on the Board. In some Associations, the Past President becomes the
TESL Canada Board representative from the respective province. This

TESL Canada means that the Board member is on the Board for a limited time. Jennifer
Educational Foundation Pearson-Terrell, TESL Canada president, asked Board members to dis-

The committee was not active because cuss with their associations about having Board members serve a longer

of the fact that t he rtie whiswouichensure somercentinglity on the Board and well as in com-

Conference in Banff. As a result, there mittee work. Jennifer is to contact the presidents of the Provincial/

were no expenses for the Foundation Territorial Associations about this issue.

this year.

With the changes to the Governance of TESL Canada, the next AGM wiill
be in April, 2010, in Vancouver.
Jennifer Pearson Terrell
TESL Canada President
December, 2009

PD Committee

The committee has been working on the

new TESL Canada online Teachers

Resource Centre. The materials have

been divided into the following categories:

*  Free Online Teaching Resources

*  Online LINC/ELSA and CLB
Teaching Resources

Here is the é6Short Listo of TESL Canadad:
*  The completion of the revision and passing of the new TESL Canada
Bylaws and Letter of Patent. The revision and rewriting of new TESL
Canada policies is the currently being undertaken by the Governance

*  Free Online Graphics for ESL Committee and completion is scheduled for the spring.
Teachers ¢ The highly successful 2009 TESL Canada Conference co-hosted with
*  Online Interactive Student Resources ATESL. The conference was outstanding in terms of the keynote
*  Subscription-based Online Teacher speakers, the workshops, the poster sessions and the very productive
and Student Resources TESL Canada Board Meetings and TESL Canada AGM
*  Free Online Journals *  The successful launch of the online TESL Canadai Teacher s 6
* Whatos New in the TESResogee/antegTRC]. This site provides online ESL teaching and
Journal? learning resources for members of TESL Canada and ESL teachers
e Upcoming TESL Events and and learners across Canada
Conferences * The continued excellence of the online TESL Canada Journal with its
*  Free Materials Contributed by TESL o'utstanding journal articles, 6l n the (
Canada Members VIEWS.
* The continued and highly respected participation of TESL Canada on
Go to www.tesl.ca CCLB Board. In 2010, TESL Canada Board Director Chris Stechishin

will become Chair of the CCLB Board of Directors.

follow the links to a wealth of resources. . " .
The growing recognition and respect for TESL Canada professional

There are plans for the podcasting of certification and TESL Canada Teacher Training Program Recognition
future TESL Canada conferences, evidenced not only by the growing number of applications but also by
and the development of a the support of Languages Canada and provincial LINC / ELSA

TESL Canada Speakers list. programs.


http://www.tesl.ca

GET TO KNOWYOUR TEAM...

WE6RE ON THE WEB
www.manitobateam.com

T.E.A.M. Executive

President Jonathan Bailey president@manitobateam.com
Past President Rita Prokopetz

Vice-President Dorota Blumczynska vicepresident@manitobateam.com
Secretary Michelle Lam secretary@manitobateam.com
Treasurer Sandra Day treasurer@manitobateam.com
P.D. Chair Heather Lamont pdchair@manitobateam.com
Newsletter Chair Tricia Leuschen newschair@manitobateam.com
Advocacy Chair Kathe Remillard advocacy@manitobateam.com
Fundraising Chair Paige Glen fundraising@manitobateam.com
Membership Chair Jane MacDiarmid membership@manitobateam.com
Communications Chair Tamara Stoesz communication@manitobateam.com
Awards Chair Tatiana Galetskaia awards@manitobateam.com
Liaison Chair Maureen Keelan liaison@manitobateam.com

T.E.A.M. Members at Large

TEAM and
TEAL Manitoba
Joint Meeting

Flo Robinson
Silke Knieling

Friday, February 26 Kevin Boon

At Red River College
Language Training Centre

Kathy Kerr

MEMBERSHIP INQUIRIES?

EmailJane MacDiarmidat
Jjmacdiarmid@rrc.mb.ca



